
Page 1 of 4 - Last updated 170127 

 AIR NATIONAL GUARD (ANG) 
ACTIVE DUTY FOR OPERATIONAL SUPPORT (ADOS) 

ANNOUNCEMENT 
Please submit ADOS application to NGB-JS-ADOS: ng.ncr.ngb-arng.mbx.ngb-js-ados@mail.mil 

If unable to encrypt or the application is over 4MB, please forward via https://safe.amrdec.army.mil/safe/   
to the above address 

ANNOUNCEMENT NUMBER:  

CLOSE OUT DATE:   

POSITION TITLE:    

POSITION INFORMATION: 

RANK/GRADE REQUIREMENT:  

AFSC REQUIREMENT:    

SECURITY CLEARANCE REQ:  

LOCATION:   

WHO MAY APPLY:   

19-093

Open until Filled 

Deputy Division Chief, Technician Personnel 

Length:  up to 3 years 
Tour intent is April 30 2022 
Annual renewal pending funding and Airman’s continue 
eligibility.  
ADOS, Title 10 - 12301d  

Col 

38F4 or current State HRO 

Secret 

Arlington, VA 

Qualified ANG members only 

POC Position:   
Name: Kevin Crowley 
Contact Info: 703-607-3652 
Email: Kevin.J.Crowley.civ@mail.mil 

Position Description (Duty Description): 
This is intended as a three year ADOS opportunity and continuation from year to year is dependent on the 
availability of annual funding.  Serves as the Deputy Chief, Technician Personnel within the National Guard 

mailto:ng.ncr.ngb-arng.mbx.ngb-js-ados@mail.mil
https://safe.amrdec.army.mil/safe/
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Bureau (NGB-J1), Manpower and Personnel Directorate, with responsibility to provide the highest level of 
service, assistance, and interpretation to the Chief, National Guard Bureau and his staff, the various States 
Adjutants General, and other National Guard management officials  for the following program areas: staffing 
and pay, classification and position management, benefits and entitlements, training and career development, 
labor and employee management relations, workers compensation, enterprise human resources information 
systems management and administration, separations, retirements and program evaluation; merit system 
programs; workforce reshape, organizational design, and reduction-in-force; emergency hire programs; 
incentives and allowances; and pay and injury compensation.  Serves as a senior level advisor and recognized 
spokesperson for assigned programs. Advises and assists the 54 JFHQ-State Human Resource Officers, 
National Guard Bureau staff, Army and Air Directorates and other federal activities: provides technical 
guidance, determinations and interpretations on program implementation and application of regulations. 
Ensures policies established by the Division are in accordance with Congressional intent and purpose and linked 
to NGB National Defense Strategy and Department of Defense global strategic plans. 
 
Assists the Chief, Technician Personnel Division in exercising executive authority for formulating program 
goals, plans, policies, and work plans dealing with the development and operation of division-wide and 
command-wide Technician Personnel Human Resources functions and activities. As a recognized authority in 
the analysis and evaluation of programs and issues, the incumbent speaks for the command on major issues and 
independently plans, schedules, and carries out division programs, keeping the Directorate leadership informed 
of status.  Incumbent has broad latitude, discretion and high degree of freedom to accomplish goals for all 
aspects of civilian personnel management and administration involving over 58,000 Army and Air National 
Guard technicians.  Interpretations, recommendations and conclusions having major impact on personnel 
matters of great urgency and significance are furnished the 50 States, the Commonwealth of Puerto Rico, the 
U.S. Virgin Islands and the District of Columbia. 
 
As the Deputy, assist in the planning, organizing and overseeing the activities of the Division. Formulates and 
establishes or revises policies and procedures incident to the functional responsibilities of the Division 
involving planning, implementing, directing, monitoring and development of Title 32 and 5 positions. 
Determines policy implications of management decisions, mission requirements, work force changes and other 
similar considerations. Initiates pilot programs, legislative proposals, special studies, the issuance of new or 
revised policies or programs, and other actions to assure that NGB maintains sound and progressive personnel 
programs which embody the latest professional developments in government and the private sector; participates 
in providing both technical and administrative direction to subordinate branch chiefs and through them their 
assigned nonsupervisory employees.  Assist in balancing workload and providing overall direction and vision to 
the subordinate branch chiefs on a wide range of issues.  Establishes metric and analysis systems for branches 
managed to assess efficiency, effectiveness, and compliance with regulatory procedures. Identifies the need for 
and takes action to implement new and innovative policy or program directions required by the President, the 
Office of Management and Budget (0MB), OPM, OSD, FLRA, ASA(M&RA) or SAF/MR; legislative 
initiatives; court decisions; Comptroller General decisions and other significant policy determinants and takes 
action to implement such changes. Plans and schedules work in such a manner that promotes a smooth flow and 
even distribution and ensures effective use of organization resources to achieve organization goals and 
objectives as well as installation customer needs. Establishes review systems for the organization that make 
certain government needs are met and validated and that economy and quality of operations are maintained or 
improved.  
 
Reviews and evaluates the effectiveness of assigned program policies and practices through studies, reports, 
conferences, on-site staff visits and other contacts with field activities. Findings are translated into specific 
corrective actions, including new or revised policies or program requirements. Prepares and presents reports and 
briefings on program status and planned improvement actions to key executives, both within and outside NGB. 
Participates in the preparation and/or coordination of legislation affecting the National Guard and other reserve 
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forces. Directs the preparation of material and/or testifies, as required, before Congressional bodies on matters 
relating to the technician personnel program. Provides technical advice and policy guidance on labor-
management matters stemming from Public Law, Executive Order, or other regulatory requirements. Sets labor 
relations policy and program guidance in accordance with applicable Publics Laws, Executive Orders or other 
regulatory guidance. Provides technical advice, staff supervision, and assistance to the Adjutant General of the 
various States and their representatives, by correspondence, telephone or personal visits, with respect to the 
interpretations, implementation or supplementation of policies, regulations, and procedures governing the 
administration of the National Guard Technician Program. 
 
Establishes, develops, and maintains effective working relationships with NGB, ARNG, ANG, DCPAS, and 
OPM staffs as well as the 54 State Human Resource Officers and the Human Resource Advisory Council.  
Represents the division at higher levels within the organization with other DOD agencies. Meetings and 
conferences in many cases are to resolve planning, implementing, directing, monitoring and development of 
Title 32 and 5 positions and Technician Personnel Human Resources matters and to ensure concerted action by 
involved parties. Supports the establishment and maintenance of effective working relationships with other 
coordinating organizations. When needed, delivers presentations on program status, accomplishments, 
problems, requirements for support, and promotion of program objectives to senior military officers and other 
civilians.  Determines or recommends appropriate actions or interpretation of issues that impact organization 
and/or command. 
 

ADOS Application Procedures form: Located at:  http://www.ang.af.mil/Careers/Active-Duty-for-
Operational-Support/ 

Upper left corner:  APPLICATION REQUIREMENTS 

Resume: (SF171 not accepted) 
 
Physical Fitness Assessment:  Current Physical Fitness Test (all pages) within past 12 months.  
 
AF Form 422 - Notice of AF Members Qualification Status: With NO restrictions and validated within the 
last 60 days from the date your application is received.   Form must indicate member does not have a 
deployment restriction (Code 31) or is undergoing an MEB (Code 37).  “Working copy” will NOT be accepted. 
Upon final selection, you may need to provide an updated AF422 within 60 days prior to the tour start date.    
 
vMPF RIP: Must  include all pages.  
 Log in to AFPC Secure: https://w20.afpc.randolph.af.mil/AFPCSecureNet20/PKI/MainMenu1.aspx 
  
PCARS RIP:  Point Credit Accounting and Reporting Systems From vMPF or MilPDS  
 
Sanctuary Waiver:  IF TAFMS is 16 years or greater; must submit a Statement of Understanding Waiver of 
AD Sanctuary. 
https://gum-crm.csd.disa.mil/ci/fattach/get/2556240/1368200018/redirect/1/filename/4.%20New%20-
%20NGB%20Delegation-Not%20Invoke%20Sanctuary%20Message%20Final.pdf 
 
1095 Day Analysis:  Letter with analysis of how many days performed during the last 1,460 days.      
 
TAG (or designated rep ATAG/CoS ) and Wing CC Acknowledgment required.   
 

http://www.ang.af.mil/Careers/Active-Duty-for-Operational-Support/
http://www.ang.af.mil/Careers/Active-Duty-for-Operational-Support/
https://gum-crm.csd.disa.mil/ci/fattach/get/2556240/1368200018/redirect/1/filename/4.%20New%20-%20NGB%20Delegation-Not%20Invoke%20Sanctuary%20Message%20Final.pdf
https://gum-crm.csd.disa.mil/ci/fattach/get/2556240/1368200018/redirect/1/filename/4.%20New%20-%20NGB%20Delegation-Not%20Invoke%20Sanctuary%20Message%20Final.pdf
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Officers: Last 3 OPRs (no EPR for enlisted)   IAW MPFM 07-45 dated 11 Jul 07,  para 17b "OPRs on AFRC 
and ANG Officers are due to the CSS no later than 30 days after close-out and to HQ ARPC no later than 60 
days after close-out."    
 
__________________________________________________________________________________________________ 
 
Common Questions  
 
Q:  If selected how does the state cut my orders over the FY? 
A:  FM POC:  If the intent of the order is for the member to be on an order for over 180 days – TDY with PCS 
entitlements - then the order should be cut for the entire period and place the statement below on the order. 
"Authorizations to cite the next fiscal year does not constitute authorizations  to obligate funds until approved by 
Congress"  
 
If no days are available after 30 Sep of that year then the order can be cut back and the member would still be entitled to 
be PCS'd back to the HOR.    
 
Q:  Is it Mandatory for ADOS Airman to attend ANGRC in-processing? 
A:  HR POC.  Yes.  As of 1 Feb 2016.       
 
Q:  Do Guard members assigned on a permanent or temporary basis to support the National Guard Bureau have 
to be in Title 10 Status? 
A:  Varies:    See CNGBI 301 01 20120423 para 4.  However, for this ADOS tour, the Airman will be in Title 10 Status.   
http://www.ngbpdc.ngb.army.mil/pubs/CNGBI/CNGBI.htm 
 
Q:  Can I be promoted while on an ADOS tour?  
A.  POC A1.  Yes.  Airman are TDY to these locations and still assigned to the state.  Any promotion action would be 
processed through the STATE. 
  
Q:  Do I receive an Evaluation for the ADOS tour? 
A:  POC A1.  No.  Airman are still assigned to the state during this TDY / with PCS Entitlements and may receive an 
Optional LOE.   The State is still responsible for any Evaluations that close out during this timeframe. 
 
Q:  Is this a PCS? 
A:  POC:  FM –A tour over 180 days receives "PCS entitlements".  This includes movement of household goods and 
DEERS associated Family members. Airman and Family must meet all medical qualifications if the location requires. 
 
 
Q:  Is there an API code associated with the tour? 
A:  POC A1:  No.  Airman are still assigned to their State.  There is not a Unit Manning Document Position assigned to 
ADOS tours. 
 
Q:  Is Tuition Assistance available while on an ADOS tour: 
A:  POC A1 / 11 FSS Varies:  May be available while on Title 10 Orders dependent upon funding and length of tour.   
 
Q:  Do I out process my Base? 
A:  Airman must utilize the unit and base out processing for a TDY.  Remember Airman remain assigned to the State 
during these tours.   
 
 
**THE HIRING DIRECTORATE, NGB/CF, ANGRC/CC & NGB/HR RESERVE THE RIGHT TO REMOVE THIS 
ADVERTISEMENT AT ANYTIME. 
 




